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PROFESSIONAL APPOINTMENTS

2023- Lecturer in Economics, Brunel University London

2022-2023 Research Officer, London School of Economics, Department of Social Policy
2021-2022  Research Fellow, University College London, Social Research Institute
2016-2021  Lecturer in Economics, University of Liverpool

2005-2010 Policy Analyst, OECD

EDUCATION
Ph.D. Economics, University of Cambridge, 2017
M.Phil. Economic Research, University of Cambridge, 2011
M.Sc. Local Economic Development, London School of Economics, 2005
B.A. International Relations, Hendrix College, 2003

PROFESSIONAL SERVICE

2020-2026 Member of the Royal Economic Society Women's Committee

JOURNAL ARTICLES

Measuring academic performance in a more inclusive way (2024). Research Evaluation, forth-
coming. (With S. Smith and A. Sevilla).

The gender gap in UK academic economics (2023). CEconomia. 13(2): 163-200. (With V. Bate-
man).

The theory of straight ticket voting (2023). Social Choice and Welfare. 60(3). 365-381. (With O.
Gorelkina and . Grypari).

An historical portrait of female economists' co-authorship networks (2022). History of Political
Economy. 54(S1): 17-41. (With S. L. Phythian-Adams).

Publishing while female: are women held to higher standards? Evidence from peer review
(2022). The Economic Journal. 132(648). 2951-2991.

Winner of The Economic Journal's 2022 Austin Robinson Memorial Prize.

Diversity in economics seminars: who gives invited talks? (2021). AEA Papers & Proceedings. 111
55-59. (With J. Doleac and E. Pancotti).

Gender issues in fundamental physics (2021). Quantitative Science Studies. 2(1): 263-272. (With
P. Ball, B. Britton, P. Moriarty, R. Oliver, G. Rippon, A. Saini and J. Wade).

SELECTED WORKING PAPERS

Gender and equality at top economics journals (with E. Moon).
Gender and the time cost of peer review (with D. Alexander, O. Gorelkina and R. Tol.

One strike and you're out! The Master Lever's effect on senatorial policy-making (with O. Gorelk-
ina and I. Grypari).

SELECTED REPORTS

A UK-based report on the status of women in academic economics (2024). Report to the Royal
Economic Society Women's Committee. (With M. Costa-Dias, M. Jones and H. Neves).

The gender imbalance in UK economics (2021). Royal Economic Society, Silver Anniversary
Women's Committee Report. (With V. Bateman, D. Gamage and X. Liu).


http://www.erinhengel.com
mailto:erin.hengel@gmail.com
https://www.erinhengel.com/research/measuring-quality.pdf
https://journals.openedition.org/oeconomia/15193
http://www.erinhengel.com/research/stvo-theory.pdf
https://erinhengel.github.io/hope/hope.pdf
http://www.erinhengel.com/research/publishing_female.pdf
https://secureservercdn.net/45.40.146.38/3c2.7cc.myftpupload.com/wp-content/uploads/2021/01/DoleacHengelPancotti_AEAPP.pdf
https://psyarxiv.com/2hfny/
https://erinhengel.github.io/Gender-Quality/quality.pdf
https://erinhengel.github.io/time/time.pdf
https://erinhengel.github.io/MLEmpirical/master-lever.pdf
https://res.org.uk/wp-content/uploads/2024/02/women-in-academic-economics-report-2024-v5.pdf
https://www.res.org.uk/uploads/assets/575c241a-fbff-4ef4-97e7066fcb7597e0/women-in-academic-economics-report-FINAL.pdf

RESEARCH GRANTS

2023-2024  British Academy/Leverhulme Small Research Grant. Project: “Women in STEM:
mobility and productivity of academic labour” (GBP 8,001). Principal investigator:
A. Onder. Co-investigators: E. Hengel and G. Magkonis.

2022-2023 Career Structures in Economics Grant from the European Economic Associa-
tion. Project: “Network effects and seminar invitations: evidence from the Ce-
MENT program” (EUR 20,000). Principal investigators: J. Doleac, E. Hengel and M.
Mohnen.

2020-2023 Research grant from the Swedish Research Council for Health, Working Life and
Welfare (FORTE). Project: “Gender differences in the career progression of aca-
demic researchers: the importance of performance evaluations, self-selection
and performance” (SEK 4,500,000). Principal investigator: E. Ranehill. Co-
investigators: B. Balkan, E. Hengel and A. Sandberg.

TEACHING QUALIFICATIONS

Fellow of the Higher Education Academy (UK).

TEACHING

Economics (Foundation year, Brunel 2023-24).

Business Economics (MSc, Brunel 2023-24).

Advanced Microeconomic Theory (BSc, Liverpool 2019-2021).
Management Economics (BA, Liverpool 2016-2020).

Finance and Markets (BSc, Liverpool 2017-2019).

Principles of Macroeconomics (BSc, Liverpool 2016-2017).

Asset Pricing (MPhil, teaching assistant, Cambridge 2013-2015).
Industrial Organisation (BA, teaching fellow, Cambridge 2013-2014).

CONFERENCE ORGANISATION

2023 SEHO Annual Conference (scientific committee).

2022 SEHO Annual Conference (local organising committee).

INVITED TALKS

University of Mannheim (October 2023), Max Planck Institute for Innovation and Competition
(June 2023), University of Kent (March 2023), FemQuant Seminar (October 2022), Webinar in Gen-
der and Family Economics (October 2022), Discrimination and Disparities seminar (September
2022), SOFI Stockholm University (September 2022), Toulouse School of Economics (May 2022),
Queen Mary University (March 2022), University of Duisburg-Essen (January 2022), American
University (March 2021), University of Portsmouth (February 2020), University of Nottingham (De-
cember 2019), European Women in Mathematics - The Netherlands (EWM-NL) Annual Meet-
ing (November 2019), CRASSH, University of Cambridge (May 2019), London Business School
(March 2019), Diversifying Economics Network, University of Manchester (March 2019), Univer-
sity of Sussex (March 2019), University of Reading (February 2019), SOF| Stockholm University
(December 2018), Center for Data Science, New York University (September 2018), Federal Re-
serve Bank of Chicago (September 2018), CEPII (September 2018), Cardiff University (February
2018).



CONFERENCE PRESENTATIONS

German Finance Association Annual Conference (28-30 September 2023), Society of Labor
Economists Annual Conference (12-13 May 2023), Royal Economic Society Annual Conference
(3 April 2023), Conference on Diversity, Equity and Inclusion in Economics, Finance and Cen-
tral Banking (14-15 November 2022), Philosophy of Science Biennial Meeting (10-13 November
2022), EEA-ESEM (22-26 August 2022), URPP Conference on Gender and Inequality (8-10 June
2022), Pathways to Gender Equality in Central Banks (18-19 May 2022), Eastern Economic As-
sociation Annual Meeting (5-7 May 2022), Scottish Economic Society Annual Conference (25
April 2022), Royal Economic Society Annual Conference (11 April 2022), Royal Economic Soci-
ety Annual Conference (12-14 April 2021), American Economic Association Annual Meeting (3-5
January 2021), Career Breaks and Gender Equality Workshop (22-23 September 2020), Stock-
holm Workshop on Diversity and Workplace Inclusion (15-16 June 2020), Eastern Economic As-
sociation Conference (27 February-1 March 2020), Annual Meeting of the German Economic
Association (22-25 September 2019), Annual Meeting of the European Economic Association
(26-30 August 2019), WERISE, Boston University (31 May 2019), American Economic Association
Annual Meeting (4-6 January 2019), DIW Gender Economics Workshop (18-19 October 2018),
NBER Summer Institute Innovation Workshop (17-18 July 2018), Annual Conference on Comput-
ing in Economics and Finance (21 June 2018), Bank of England Conference on Gender and Career
Progression (14 May 2018), COSME Gender Economics Workshop (24-25 May 2018), Review of
Economics and Statistics Centenary Conference (29-30 March 2018), PEERE International Con-
ference on Peer Review (7-9 March 2018), American Economic Association Annual Meeting (5-7
January 2018), European Meeting of the Econometric Society (21-25 August 2017), Royal Eco-
nomic Society Annual Conference (10-12 April 2017), Eastern Economic Association Conference
(23-26 February 2017), Econometric Society European Winter Meeting (10-11 December 2016).

REFEREEING

American Economic Review, American Economic Review: Insights, American Economic Journal:
Economic Policy, American Law and Economics Review, British Journal of Industrial Relations, The
Economic Journal, Economics Letters, Economic Modelling, European Economic Review, elLlife,
Feminist Economics, History of Political Economy, Humanities and Social Sciences Communica-
tions, Journal of Behavioral and Experimental Economics, Journal of Economic Behavior and Or-
ganization, Journal of Economic Inequality, Journal of Economic Literature, Journal of Economics,
Race, and Policy, Journal of Environmental Studies and Sciences, Journal of the European Eco-
nomic Association, Journal of Higher Education Policy and Management, Journal of Language
Evolution, Journal of Policy Analysis and Management, Journal of Political Economy Microeco-
nomics, Labour Economics, Management Science, CEconomia, Oxford Bulletin of Economics and
Statistics, PLOS ONE, PNAS, Review of Economic Design, Review of Economic Studies, Review of
Economics and the Household, Review of Political Economy, Review of Economics and Statistics,
Royal Society Open Science.

CITIZENSHIP

United States, United Kingdom, Luxembourg.



